18th Annual Health Law Primer
October 10, 2018
Embassy Suites Cool Springs – Hotel Conference Center
Franklin, Tenn.
Program Producer: Monica Wharton, Methodist Le Bonheur Healthcare
Total Credits: 4 General

For newer health law practitioners, this program provides a general health law overview and
discussion of hot topics by experienced healthcare leaders. Sessions provide practical tips to
identify and avoid the pitfalls of real-life situations in the heavily regulated health care industry.
12:15 – 1 p.m.
Registration
12:50 – 1 p.m.

Welcome and Introductions
Monica Wharton, Methodist Le Bonheur Healthcare

1 – 2 p.m.

Introduction to Fraud and Abuse Laws
The panel will provide an overview of fraud and abuse laws and how they apply to federal
healthcare programs. The False Claims Act, Anti-Kickback Statute, Stark, and other key
regulations will be discussed. The program will also outline healthcare fraud enforcement
and the applicable agency authority.
Angie Bergman, Bass Berry & Sims, PLC
Chris Sabis, United States Attorney’s Office for the Middle District of Tennessee

2– 3 p.m.

Key Healthcare Issues in Transactions
The panel will provide a high-level review of the life cycle of a standard health care
transaction. Participants in the session will learn about the general flow of a transaction,
basic transaction documents, and common hurdles to transaction completion.
Tizgel High, LifePoint Health
Scott Shanker, Butler Snow
Jed Roebuck, Chambliss, Bahner & Stophel, P.C.

3 – 3:15 p.m.

Break
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3:15 – 4:15 p.m.

Roadmap to a Successful Compliance Plan
This presentation will walk through the seven fundamental required elements of an
effective compliance plan, while providing practical guidance for maximizing program
efficiencies and will serve as an introduction to a compliance to those practicing in the
healthcare field.
Loretta Hinton, Methodist Le Bonheur Healthcare
Katie Graham, LBMC

4:15 – 5:15 p.m.

Medical Staff Issues and Physician Employment: The Fundamentals
This presentation will introduce the concepts of medical staff bylaws, credentialing, and
the peer review and quality improvement privileges. The increasing trend toward
employment of physicians, and the role of corporate practice of medicine restrictions and
non-compete provisions will be discussed.
Jeffrey D. Moseley, Buerger, Moseley & Carson, PLC
Robyn Diaz, St. Jude Children’s Research Hospital
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